
 

 

 

Career Opportunity 

 

1.   DETAILS 

DIVISION: VMI Operations 

JOB TITLE: Area Manager - Intermediate 

REPORTING TO: VMI Operations Director 

COMMENCEMENT DATE: To Be Confirmed  

APPLICATION CLOSES: 22 March 2024 

2.   JOB SPECIFICATION 

 

• Ensure effective and smooth relationship with key accounts.  
 

• Responsible for prospecting selling and managing Area Managers.  
 

• Develop business through consultative engagement with sales support managers and other managers. 
 

• Providing inspirational leadership to all teams in the region through relentless focus on service, sales, 
management, coaching and development. 

 

Key Responsibilities: 

Management 

• Achieving growth through all sales teams to achieve service and retention targets. 
• Ensuring a deep understanding of the local area and its drivers of value creation. 
• Managing sales, costs, and resources for maximum value against plan. 
• Being clear and effective and motivating the team & individuals via excellent communication. 
• Managing and controlling risk for the business. 
• Developing & maximizing team capabilities to benefit individuals & the business – leading, managing and 

motivating. 
• Monitoring & delivering the required levels of customer satisfaction. 
• Ensuring governance & compliance objectives are achieved. 
• Leading and managing change effectively. 
• Create a high-performance culture aligned to the vision and goals of the company.  
• Relationship Management. 

 
 

Area Planning & Action Plan 

• Responsible for an annual action plan for the area. 

• Mapping the opportunity for primary selling relationship managing. Influence decision making at senior 
levels of prospective business organizations.  

• Creating a plan for maximizing value from the area with the resources available. 

• Providing advice and support on the development of new regional projects and working with the 
management teams on operational and strategic issues. 
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Sales: 

• Visit Customers 

• Setup best mix of products for customers 

• Promote products with customers. 

• Quotes to contracts customers 

• Complete customer profiling 

• Meet sales budgets. 

• Customer Training 

• Resolve customer complaints regarding sales and service.   

• Oversee sales support managers and their staffs.   

• Plan and direct staffing, training, and performance evaluations to develop and control sales 
and service programs.   

• Determine price schedules and discount rates.   

• Review operational records and reports to project sales and determine profitability.  

 

Human Resources: 

• Manage leave. 

• Recruit good people, building strong teams with complementary strengths while providing 
continuity. 

• Communicate policies, strategies, and tactics timeously. 

• Align sales support managers operating plans with the regional vision. 

• Managing.  

• Managing Performance. 

• Identify Training needs & ensure development of employees. 
 

Stock Control 
 

• Ensure proper stock management. 

• Analyse inventory and take necessary action to reduce slow and non-moving stock and to 
optimize stock turn.   

• Focus on house-brands, to ensure sufficient stock level based on the available consumption 
reports. 

 

Marketing 

• Ensure PPE is represented on Standards Committee and Safety and Health Committee. 

• Develop distribution plan for the. Region. 

• Development and growth of SPPE into all entities in the Region. 

• Maintain market share in all categories. 

• Explore avenues for new products within the SPPE concept. 

• Liaise with suppliers through the Marketing/Product Manager regarding product needs. 

• Enforce product changes from group Head Office and authorized by Marketing and Product 
Director in all stores and communicates the changes to Mine management. 

 



 

 

 

 
 
 
Customer Service 
 

• Ensure that customer service levels are kept at agreed levels. 
 
Health and Safety 
 

• Ensure that all operational areas comply with OSH Act. 

• Ensure that housekeeping is up to standard. 
 
Policies and Procedures 
 

• Ensure that agreed policies and procedures are implemented and adhered to. 

  

3.  PERSON SPECIFICATION 

Qualifications 
a) Matric essential  
b) Tertiary qualification  

Experience & Other 
Attributes 

a) Computer Literacy essential – Microsoft Office  
b) Sales  
c) Administration (to ensure correct procedures / controls are in place)  
d)  Minimum 4 years management experience  
e) Proven track record - Marketing, Store Management & Sales Achievement  
f) Business Management  
g) Willing to travel across the country as and when required  

4. REQUIREMENTS   
       (In line with the EMPLOYMENT EQUITY objective) 

 

▪ Employment Equity Applicants would be preferred. 
▪ Preference will also be given to people with a disability who will be able to operate within the operational 

requirements and in the present physical facilities available in the organization. 
 

  
      
 

Please apply in writing together with your CV to:  Email: recruitment@selectppe.co.za  
 

Internal applicants are to discuss their applications with their Line Manager 
before applying. Should you not hear from us within 2-3 weeks after the 
closing date of this application, please consider your application unsuccessful. 


